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Job Description  
 
 

JOB TITLE: 
 

FP&A Analyst 

DEPARTMENT: 
 

Finance 

JOB HOLDER: 
 

 

REPORTS TO: 
 

Head of FP&A 

 

Purpose of the Job: 

The role is responsible for driving the delivery of all financial management information in 
relation to Ki Syndicate 1618 and, where applicable, the wider Ki sub-group. 

Responsibilities include: 
 

- Monthly management information; 
- Forecasting, scenario testing and modelling; 

- Reporting to Management Committees and Boards, as appropriate; 

- Performance monitoring; 
- Underwriting and expense analysis;  

- Competitor analysis and 
- Strategic projects. 

 

The role requires a thorough individual who is driven to deliver high quality analysis and output, 
working collaboratively within / across teams, and at times independently. In particular, strong 

relationships will be required with the Ki Finance function.      
 

The individual needs to be capable of evaluating requirements and framing outputs to provide 

insightful management information. 
 

The role will also play a lead role in the development and enhancement of the team’s processes 

that support the analysis and reporting of plan and actual information. 

Principal Accountabilities: 

- Develop a strong understanding of Syndicate 1618’s financial performance, the key 
underlying drivers and the presentation of this to the relevant business stakeholders. 

- Production and development of Ki underwriting and expense MI (monthly /quarterly) for 

inclusion in materials for Boards and management committees. To be produced in a timely 
manner, ensuring accuracy and completeness, and providing high quality analysis of trends, 

variances and performance metrics. 
- Monitoring financial performance against identified benchmarks. 

- Running, maintenance and development of the planning and forecasting model for the Ki 

Syndicate. 
- Working closely with the Ki team on the annual underwriting and financial planning process, 

helping to ensure a high-quality process with appropriate governance from Boards / key 
stakeholders. 

- Preparation of quarterly re-forecasts, analysing trends and variances against original plan.  
- Support process developments, reporting and streamlining of management information 

across the FP&A team. 
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- Assist in ad- hoc work and strategic projects across a number of different areas as required, 

with the aptitude to model scenarios, develop analytical tools and frame insightful output. 

Education, Qualifications, Knowledge, Skills and Experience: 

- Analytical individual with 3-5 years of London Market experience gained working in a 
Finance, Actuarial or Risk role. 

- Experience of business performance management disciplines; for example planning, 

budgeting, forecasting, balanced business scorecards and KPI reporting. 
- Highly numerate individual with financial modelling capability. 

- Technically adept using Microsoft applications (Excel, VBA and PowerPoint) to model, 
analyse and structure output. 

- The ability to establish effective working relationships across the business. 

- Highly organised with the ability to prioritise workload and manage time effectively to 
ensure successful completion of work in a timely manner. 

- Flexible approach to work and the ability to use initiative whilst being involved in a number 

of ongoing projects at any time. 

Regulatory Conduct Rules 
 

1. Act with integrity. 

2. Act with due skill, care and diligence. 

3. Be open and co-operative with Lloyd’s, the FCA, the PRA, and other regulators. 

4. Pay due regard to the interests of customers and treat them fairly.  

5. Observe proper standards of market conduct. 

 
 
As a term of your employment you may be required to undertake such other duties as may 

reasonably be required of you in the post and department mentioned above. 
 

 
 

Signed by the candidate…………………………………….   

 
Name ……………………………………..      Dated ……………………………. 

 
 


